
London City Airport took the momentous decision to no longer engage with recruitment agencies to fill 
vacancies but to bring recruitment totally in-house. 

This initially was a bit of a scary move and we had many doubts, will we attract enough traffic to our site, 
will it be reliable, will people use it and of course the initial set up cost, will it be worth it?

I approached various ATS suppliers and listened to many presentations on their software solutions, but 
from the start was impressed with the networx system and its ease of use - I certainly have not been 
disappointed.

Together we devised a bespoke ATS, which fitted our requirements perfectly and allowed for later  
extras to be added as and when needed. The whole process was painless, extremely slick and efficient. 
We have been up and running for 4 years now, during which time networx have provided me and the 
business with excellent support in all areas. 

Their work has been a major factor in the development of our career website’s success,  
www.londoncityairport.com/careers helping to streamline our recruitment application process into  
a professional and efficient service, which only goes to promote and improve our company brand  
and image.

From relatively soon after going live with networx it became clear that our initial fears and doubts were 
unfounded, the right decision had been taken and we have never looked back.

Within the first year alone a company saving on recruitment fee was made of over £150k. In house 
recruitment is the way forward and I can confidently recommend networx as a solid and reliable supplier 
and experts in their field to help you achieve your goal too. 
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